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By the end of this 
session participants will: 
! Develop a working vocabulary of concepts related 

to culture  
! Explore the dynamics of difference
! Gain a better understanding of one’s own identity 

and how that impacts relationships with others
! Identify cultural considerations that influence 

domestic violence cases 
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What are we scared of?
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Creating Brave Spaces

Safe Spaces

Free from harm or risk…affording safety or security 
from danger, risk, or difficulty…unlikely to produce 
controversy or contradiction 
-definition of safe, Merriam-Webster Online Dictionary

An environment in which everyone feels comfortable 
expressing themselves and participating fully without 
fear of attack, ridicule, or denial of experience. 
-National Coalition for Dialogues and Deliberation



Creating Brave Spaces

Safe Space Brave Space

Free of discomfort or 
difficulty/Experience discomfort as a 
violation of “safe” space ground rules

Explores content that pushes one 
outside of their comfort zones / 
Experiences discomfort as pre-
requisite to learning

Agree to Disagree Controversy with civility

Don’t take things personally Own your intentions and your impact

Determine for yourself to what 
degree you can participate/Remove 
yourself if you get triggered

Be aware of what factors influence 
your decisions about whether to 
challenge yourself on a given issue. 
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The most critical aspect of anti-
oppression is awareness.

Keep in mind:
In Chinese, the 
character for crisis 
combines both 
“danger” and 
“opportunity”



M-'+#%-,/001$/)*$/)+5%#(#0#3-,/001$+5#.35+$+#$8&$/$
'+/80&$(/++&%)$#7$8&0-&7'<$2/0.&'<$+5#.35+'<$)#%4'$&+,@<$
+5/+$/%&$+%/)'4-++&*$7%#4$3&)&%/+-#)$+#$3&)&%/+-#)$
7#%$'.,,&''7.001$/*/(+-)3$+#$#+5&%$3%#.($4&48&%'$

/)*$+5&-%$&)2-%#)4&)+@

"5&$-'$5#;&2&%<$/)$#.+*/+&*$*&7-)-+-#)@

What is Culture?

A Critical Definition Of Culture

refers to shared experiences or commonalities that 
have developed and continue to evolve in relation 
to changing social and political contexts, based on:

– race
– ethnicity
– national 

origin
– sexuality
– gender
– religion

– geographic location 
(space)

– rural, urban, 
– time, or
– other axes of 

identification
– within the historical 

context of oppression

– age
– class
– Language
– disability status 
– immigration 

status
– education
– disability status
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Oppression/Domination
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Myths
Misinformation

Missing information
Stereotypes

Reinforced by 
institutions, culture, 
government, media,
family, education, 
religion, peers, etc.

Myth & Lies =
Truth

Difference=
Deficit

Prejudiced 
Behavior

Oppressive 
Behavior

MYTH

SOCIALIZATION

INTERNALIZATION

BEHAVIOR

Created by Bailey
Jackson &Rita Harmon,
adapted by Joan Olsson,
1998, Cultural Bridges
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Domestic violence is
more prevalent in 

communities of color 
because those cultures

condone violence  More children of 
color in child 

protection
Higher rate of  

criminal sanctions
for men of colorMen of color have

higher conviction
rates, more children 

removed=
More violent=

Inferior

Scrutinized 
more closely, 
undeserving 
of services, 

children removed

MYTH

SOCIALIZATION

INTERNALIZATION

BEHAVIOR

! Occurs when people internalize the 
way they are targeted or discriminated 
against 

! Operates on individual and group levels 
! Can cause people to view societal 

problems as their fault

Internalized Oppression
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Prejudice involves prejudging people without adequate 
information, without taking the time to obtain the 
information and develop an opinion fairly. (Involves beliefs)

Stereotypingis a standardized mental image that is over-
simplified or based on limited experience, and then 
generalized to a whole group. (Involves values)

Discrimination is a behavior in which people are treated 
negatively because of a specific cultural or diversity 
characteristic (Involves behavior).



Score Yourself

! Individualistic/Independence
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Individualism & Collectivism



! Collectivist/Interdependence
s T)&W'$-*&)+-+1$-'$-)$0/%3&$(/%+$/$7.),+-#)$#7$#)&W'$

4&48&%'5-($/)*$%#0&$-)$/$3%#.(<$&@3@<$+5&$7/4-01$#%$;#%9$
+&/4@$

s "5&$'.%2-2/0$/)*$'.,,&''$#7$+5&$3%#.($&)'.%&'$+5&$;&00N
8&-)3$#7$+5&$-)*-2-*./0<$'#$+5/+$81$,#)'-*&%-)3$+5&$)&&*'$
/)*$7&&0-)3'$#7$#+5&%'<$#)&$(%#+&,+'$#)&'&07@$

s M/%4#)1$/)*$+5&$-)+&%*&(&)*&),&$#7$3%#.($4&48&%'$/%&$
'+%&''&*$/)*$2/0.&*@$

s V%#.($4&48&%'$/%&$%&0/+-2&01$,0#'&$('1,5#0#3-,/001$/)*$
&4#+-#)/001<$8.+$*-'+/)+$+#;/%*$)#)N3%#.($4&48&%'@$

s T7+&)$/''#,-/+&*$;-+5$;#4&)$/)*$(&#(0&$-)$%.%/0$'&++-)3'@

Individualism & Collectivism

6?$5'%49-301&05$

No one American is quite like any other American, 
but a handful of core values and beliefs do underlie 
and permeate the national culture. These values 
and beliefs don’t apply across the board in every 
situation, and we may, on occasion even act in ways 
that directly contradict or flaunt them, but they 
are still at the heart of our cultural ethos
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Cultural Competence 
does not mean knowing everything about a culture. 
It instead means that a person:
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Domestic violence 
is present in all cultures
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301&05$-')-%$9&$5-&/-+/@-4-"4&&$5$2-@/?49-
/5:49'H$)-+$5-$I=$5'$9%$J-E&-'9<10$9%$)K



! P)'+-+.+-#)/0$%/,-'4$/)*$'1'+&4-,$8-/'$-)$+5&$*&0-2&%1$#7$
'&%2-,&'$81$+5&$,%-4-)/0$G.'+-,&$'1'+&4$

! U-'+%.'+$#7$4/-)'+%&/4$7#%4/0$'1'+&4'
! "5&$.)*&%N%&(%&'&)+/+-#)$#7$(&#(0&$#7$,#0#%$/4#)3$'&%2-,&$

(%#2-*&%'$/)*$-)$(#'-+-#)'$#7$0&/*&%'5-(
! D#%4/0$'1'+&4'$+5/+$*#$)#+$-),0.*&$%&0&2/)+$#%$/0+&%)/+-2&$

%&'#.%,&'$
! :/0/),&$8&+;&&)$*-'(%#2-)3$+5&$'+&%&#+1(-,/0$8&0-&7'$+5/+$#)01$

(##%$/)*$4-)#%-+1$;#4&)$/%&$8/++&%&*$/)*$(.'5-)3$+5&4$
/'-*&

3/9%$59)-'9-3/??09'&'$)-/<-3/1/5

¨ -)+&)'&$0#1/0+1$+#$+5&$&>+&)*&*$7/4-01
¨ *&7&%&),&$+#$-)*-2-*./0$)&&*'$7#%$7/4-01$.)-+1$/)*$'+%&)3+5
¨%&0-3-#.'$8&0-&7'$#%$'(-%-+./0-+1

¨ '#,-/0$.)/,,&(+/8-0-+1$#7$'&(/%/+-#)$#%$*-2#%,&<$'+-34/+-?/+-#)
¨ ,#),&)+%/+-#)'$-)$0#;$(/1-)3$G#8'$
¨ 0/)3./3&$8/%%-&%'$/)*$-44-3%/+-#)$-''.&'
¨ (%-2/,1$/)*$'&07$80/4&$'&&)$/'$2-%+.#.'$+#$4/-)+/-)$7/4-01$5#)#%
¨ .)7/4-0-/%$/)*$.),#47#%+/80&$'.%%#.)*-)3'$b-)$5&0(N'&&9-)3c

¨ ;-+5-)$3%#.($*-2&%'-+1$

3/9%$59)-'9-3/??09'&'$)-/<-3/1/5

!&+$5-=/))'"1$-=$5)/941-
492-%01&0541-"455'$5)-&/-1'('9:-<5$$-<5/?-('/1$9%$-)0%+-4)K



Latin@ Cultural Values

! Respeto %&7&%'$+#$+5&$-4(#%+/)+$2/0.&$#7$%&'(&,+$7#%$#+5&%'$
/)*$7#%$'#,-/0$,.'+#4'

! Familismo %&7&%'$+#$+5&$-4(#%+/),&$#7$7/4-01$,0#'&)&''K.)-+1$
/)*$3&++-)3$/0#)3$;-+5$/)*$,#)+%-8.+-)3$+#$+5&$;&00N8&-)3$#7$
+5&$7/4-01$/)*$+5&$&>+&)*&*$7/4-01@

! Personalismo -)70.&),&'$(/%&)+'W$&>(&,+/+-#)'$#7$+5&$(/%&)+d
;#%9&%$%&0/+-#)'5-(@$P+$-'$/$,.0+.%/0$&>(&,+/+-#)$7#%$4.+./0<$
,/%-)3<$%&'(&,+7.0$&)3/3&4&)+$/'$/$7#.)*/+-#)$7#%$8.-0*-)3$
+%.'+$/)*$%/((#%+$

! [/0.&'$/)*$F++-+.*&'
! B#44.)-,/+-#)$H+10&'
! B#44.)-+1KB#)'.4&%$S/%+-,-(/+-#)
! "5&$S51'-,/0$R)2-%#)4&)+<$U/+&%-/0'<$/)*$

Y&'#.%,&'$F2/-0/80&
! S#0-,-&'$/)*$S%#,&*.%&'
! S#(.0/+-#)N8/'&*$S%/,+-,&
! "%/-)-)3$/)*$S%#7&''-#)/0$Z&2&0#(4&)+

E2$9&'<'%4&'/9-F-6))$))?$9&-
G/?4'9)-/<-E9)&'&0&'/941-L'4)



! %&'#.%,&'$/)*$'.((#%+'$+#$,.0+-2/+&<$%&+/-)<$
/)*$).%+.%&$3##*$+&/,5&%'$/)*$
/*4-)-'+%/+#%'X$

! '(&,-/0-?&*$,.%%-,.0.4'X$/)*$
! -),%&/'-)3$'+/)*/%*'$

Use an Intersectional Approach

Access to Meaningful Education

! Y&'#.%,&'$/)*$'.((#%+'$+#$,.0+-2/+&<$%&+/-)<$/)*$).%+.%&$3##*$
+&/,5&%'$/)*$/*4-)-'+%/+#%'<$'(&,-/0-?&*$,.%%-,.0.4'<$/)*$
-),%&/'-)3$'+/)*/%*'X$

! \.+%-+-#.'$4&/0'<$'+/80&$5#.'-)3<$/)*$/,,&''$+#$5&/0+5$,/%&X$
! B.%%-,.0.4$/)*$(&*/3#3-,/0$/((%#/,5&'$+5/+$+&/,5$%&0&2/)+$

5-'+#%1$/)*$,#.)+&%$.),#)',-#.'$-4(/,+$#7$(&%2/'-2&$
)&3/+-2&$'+&%&#+1(&'X$/)*$

! R)30-'5$0/)3./3&$'.((#%+'<$D-%'+$0/)3./3&$'.((#%+'<$/)*$
-)+&%(%&+/+-#)$/)*$#.+%&/,5$-)$(/%&)+W'$7-%'+$0/)3./3&@

Access to Meaningful Education 
for the most marginalized



! Z&2&0#($'.((#%+$7#%$,5/)3&$+5%#.35#.+$+5&$#%3/)-?/+-#)K,#44.)-+1@
! P*&)+-71$+5&$,.0+.%/0$3%#.('$+#$8&$-)2#02&*@

! P*&)+-71$8/%%-&%'$+#$;#%9-)3$;-+5$+5&$,#44.)-+1@
! F''&''$+5&$,.%%&)+$0&2&0$#7$,.0+.%/0$,/(/,-+1@

! P*&)+-71$+5&$0&/*&%'5-($/)*$%&'#.%,&'$)&&*&*$+#$,5/)3&@
! Z&2&0#($3#/0'$=$-4(0&4&)+/+-#)$'+&('$=$*&/*0-)&'$+#$/,5-&2&$+5&4@

! B#44-+$+#$/)$#)3#-)3$&2/0./+-#)$#7$(%#3%&''$b4&/'.%-)3$#.+,#4&'c$
/)*$8&$;-00-)3$+#$%&'(#)*$+#$,5/)3&@

.&54&$:'$)-&/-E9%5$4)$-301&0541-
34=4%'&,-F-M$)=/9)'($9$))

35$4&$-4-%/??'&&$$-5$=5$)$9&'9:-
411-1$($1)-'9-,/05-/5:49'H4&'/9J-
.0%+-4-%/??'&&$$-%49-$)&4"1')+-F-<4%'1'&4&$-&+$-</11/@'9:-)&$=)K

.&54&$:'$)-&/-E9%5$4)$-301&0541-
34=4%'&,-F-M$)=/9)'($9$))

! F''&''$,.%%&)+$/((%#/,5&'@
! A&/%)$/8#.+$1#.%$,#44.)-+1@
! Z#,.4&)+$%/,-'+$/,+-2-+-&'@$

! U/9&$+%/)'0/+-#)$(#-)+'$8&+;&&)$1#.%$&>(&%-&),&'$
;-+5$'&>-'4$/)*$+%1$+#$3&+$/$(-,+.%&$#7$(/%/00&0'$
8&+;&&)$%/,-'4<$&+5)#,&)+%-'4<$&+,@

! P*&)+-71$(#0-,-&'$+5/+$)&&*$+#$8&$,5/00&)3&*@

! Z&+&%4-)&$'5#%+N+&%4$/)*$0#)3N+&%4$3#/0'@$
! B#)'-*&%$&>-'+-)3$/)*$)&&*&*$%&'#.%,&'@



"&00$'+#%-&'$/8#.+$+5&$(%-2-0&3&$/)*$%/,-'4$-)$1#.%$0-2&'$
/)*$/''-'+$#)&$/)#+5&%$+#$%&0&/'&$+5&$-)+&)'&$

7&&0-)3'$+5/+$.)*&%0-&$+5&'&$'+#%-&'@$$

"5&'&$'+#%-&'$,/)$-),0.*&$&>(&%-&),&'$;-+5$%/,-'4<$+5&$
%/,-'+$0-&'$;&$;&%&$+#0*<$+5&$+-4&'$;&$/,+&*$#.+$

%/,-'4<$/)*$+5&$%/,-'+$/++-+.*&'$+5/+$;&%&$5&0*$81$
(&#(0&$/%#.)*$.'<$/'$;&00$/'$+5&$'.,,&''&'$;&W2&$

5/*$-)$7-35+-)3$%/,-'4@

.&54&$:'$)-&/-E9%5$4)$-301&0541-
34=4%'&,-F-M$)=/9)'($9$))

! R2&%1#)&$5/'$/$,.0+.%/0$-*&)+-+1<$-),0.*-)3$1#.$/)*$1#.%$#%3/)-?/+-#)$
#%$'1'+&4$-+'&07@

! B.0+.%&$,/))#+$/)*$'5#.0*$)#+$8&$.'&*$/'$/)$&>,.'&$7#%$8/*$#%$
.)/,,&(+/80&$8&5/2-#%

! F00$,.0+.%&'$5/2&$7#%,&'$+5/+$8#+5$,#)*&4)$/)*$,#)*#)&$2-#0&),&<$
+5%#.35$0/;'<$'#,-/0$'&%2-,&$'+%.,+.%&'<$/)*$,#44.)-+1$8/'&*$
(%#3%/4'@

! Q)*&%'+/)*-)3$,.0+.%/0$,#)+&>+$,/)$5&0($'5/(&$/((%#(%-/+&$/,,&''$
/)*$%&'(#)'&'$+5/+$8%-)3$/8#.+$&6.-+1$/)*$G.'+-,&@$

! P*&)+-71$1#.%$#;)$&>(0-,-+$/)*$-4(0-,-+$8-/'&'$'#$+5/+$1#.$,/)$
,#)'-*&%$,.0+.%/0$,#)+&>+<$/)*$)#+$,.0+.%/0$4-'-)7#%4/+-#)$#%$
'+&%&#+1(&'@

Overview



IC&$*#$)#+$'&&$+5-)3'$/'$+5&1$
/%&X$;&$'&&$+5-)3'$/'$;&$/%&@J

NF)/-'$\-)


